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PRESIDENT S NOTES 

Palm Beach Community 
College trustees and administrators 
traveled to the western community 
as PBCC's Belle Glade Campus 
hosted the November 9 meeting of 
the Board at the Dolly Hand 
Cultural Arts Center. 

Trustees were given an update 
on the Glades Campus by Provost 
Helen B. Franke. 

In his report to the Board, 

PBCC President Dennis P. Gallon 
addressed the Glades initiative, 
which is aimed at increasing enroll¬ 
ment. He also presented an 
overview of strategic planning, 
assisted by Director of Institutional 
Effectiveness Dr. Seymour "Cy" 
Samuels. Trustees are expected to 
vote on approval of the strategic 
plan at the December 14 Board 
meeting. 

Also, Dr. Gallon introduced 
Glades Campus Career and 
Technical Education Program 
Specialist Andre Russell, who gave 
an overview of his efforts to pro¬ 
mote CTE programs in the Glades 
community. 

The following announcements 
were made: 

• The next meeting of the 
PBCC Board is scheduled for 
Tuesday, Dec. 14, 6 p.m. at 
the Central Campus 
President's Dining Room. 

• Commencement exercises 
will be held Dec. 17, 3 p.m. 
at Florida Atlantic University 
Gymnasium. 

DUNCAN THEATRE 
RECEIVES GRANT 
AWARDS 

The Central Campus Duncan 
Theatre has been awarded the fol¬ 
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Superman flew in for the day...and even a dalmatian was spotted...as 22 energetic trick or 
treaters from the Early Learning Center roamed the hallowed halls of Central Campus Oct. 
29. The annual event has become a highlight of the year ; both for the Center's students and 
the College staff. 


lowing grants to support a three- 
week residency of the Lula 
Washington Dance Theatre: 

• $80,455 from the Association 
of Performing Arts Presenters 
Arts Partners Program, which 
is underwritten by the Lila 
Wallac ^-Reader's Digest and 
Doris Duke Charitable 
Foundation. 

• $5,000 from the Southern Arts 
Federation in partnership with 
the National Endowment for 
the Arts and the Florida Arts 
Council. 

• $5,000 from the National 
Dance Project of the New 
England Foundation for the 
Arts, with lead funding from 
the NEA and the Doris Duke 
Charitable Foundation, as well 
as funding provided by the 
Andrew W. Mellon Foundation 
and Philip Morris 


Companies, Inc. 

• $4,000 from the Florida State 
Department, Division of 
Cultural Affairs, Dance On 
Tour program. 

The three-week residency will 
include two public performances as 
well as lecture/ demonstrations, 
master classes, workshops and sem¬ 
inars for children and adults in 
Palm Beach County. Community 
partners for the project include 
Crossroads/ Connections, the Etta 
Ress Institute of New Dimensions, 
the Center for Creative Education, 
Riviera Beach Housing, 
Authority/Ivey Green Youth Center, 
Klein Dance Studios and local 
choreographer Cherie Carson. 

Also, the Duncan Theatre has 
been awarded $12,006 from the 
Florida Department of State, 
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Cheers! A group of Miami Dolphin cheerleaders helped to kick off Football Friday 
Nov. 5 at PBCC’s Central Campus. The promotional event sponsored by radio station 
WIRK attracted scores of students and Dolfans to the Elisabeth W. Erling Gymnasium 
including three-year old Billy “Bubba” Cooper of Lake Worth. 


track Bridge Program participants. 
Additionally, they will help students with 
information about career development, 
financial aid, job placement and acadei^Hj 
assistance. 

For more information, contact Dean of 
Enrollment Management Scott 
MacLachlan. 

ADMINISTRATIVE NOTES 

An article titled "There's No Such 
Thing As Terminal Education" by Central 
Campus Associate Dean of Academic 
Affairs Norm McLeod was published in the 
summer 1999 issue of Visions , the Journal 
of Applied Research for the Florida 
Association of Community Colleges. 

... Sharon A. Sass 


Duncan Theatre Cont’d from Page 1 

Department of Cultural Affairs to support 
the 1999-2000 Duncan Theatre Guest Arts 
Series. The purpose of DCA's funding pro¬ 
gram is to foster excellence and diversity 
in the arts for all people in Florida. The 
program is funded by the Florida 
Legislature and the National Endowment 
for the Arts. 

In addition, the Duncan Theatre 
received up to $716 to support travel to see 
performances and residencies by dance 
troupes. The program is supported by the 
Andrew W. Mellon Foundation and admin¬ 
istered through the Association of 
Performing Arts Presenters. 

GLADES GOLF TOURNEY 
RAISES $6,000 

The 13th annual Glades Campus golf 
tournament held Oct. 23 at the Belle Glade 
Golf Course raised over $6,000 for scholar¬ 
ships. The funds are used for tuition, fees 
and textbooks for Glades Campus students. 
Team winners received gift certificates 
from the Belle Glade Pro Shop. They 
included: 

First place: Bob Haugstad, Glen Hoard, 
Bob Hooker and Dennis Milliron 

Second place: Carole Besman, Don 
Besman, Matt Besman and Don Pursell 

Third place: Joe Amato, Kip Pelham and 
Ken Schenck 

Fourth place: Raymond Cunningham, 

Tim McKee, Wendy Miller and John 
Mock. 

Twenty teams were registered, making 


this one of the most successful tournaments 
ever held. 

PBCC LAUNCHES STUDENT 
SUCCESS 

Palm Beach Community College, in a 
new set of initiatives, is currently training 
students to support their peers and reduce 
dropout rates and the need for remedial 
classes. The PBCC Board of Trustees, the 
School District of Palm Beach County and 
Florida Atlantic University formalized a 
plan requested by the State Board of 
Education - the Interinstitutional 
Articulation Agreement - in June. The 
Agreement covers a variety of educational 
issues, including a response to the state's 
requirement (and funding) of a plan to 
reduce the need for remediation. 

PBCC is implementing the first phase 
of three major initiatives that it hopes will 
make a difference in remediation reduction. 
First, the Ambassador Program will send 
eight PBCC students to selected feeder 
high schools to work with eleventh and 
twelfth graders and guidance counselors to 
promote PBCC and increase their aware¬ 
ness of higher education. 

Second, the Bridge Program will identi¬ 
fy 50 incoming college freshman who need 
at least two college prep classes, and offer 
them up to two classes, tuition and books 
paid, for the summer of 2000. They will 
receive intensive assistance from Student 
Services, the Center for Personalized 
Instruction and a group of peer advisers. 

Third, peer advisers will be PBCC stu¬ 
dents well versed in campus resources. 

They will help all students, but will closely 


PBCC will hold fall term commence¬ 
ment exercises Dec. 17, 3 p.m. at Florida 
Atlantic University gymnasium. Faculty or 
staff who wish to present the diploma to 
an immediate family member should con¬ 
tact Roz McFarlane at 434-5172. 

...Vernon Haley 


EVENTS 


The following performances will b 
held at the Duncan Theatre: 



12 O'clock Jazz Ensemble and Panther 
Troubadours , Dec. 2, 8 p.m., free 
PBCC Concert Band , Dec. 6, 8 p.m., free 
PBCC Concert Chorus , Dec. 8, 8 p.m., free 

For more information, call the music 
department, 439-8144/8142. 


The Living Christmas Tree will be present¬ 
ed at the Glades Campus Dolly Hand 
Cultural Arts Center Dec. 4 and 5. 
Performance times are Dec. 4, 7:30 p.m. 
and Dec. 5, 3 p.m. Admission is 
$5 for adults, $2 for children. 

Call the DHCAC box office at 992- 
6160 for more information. 

A Winter's Evening holiday show featuring 
Five By Design will be presented at the 
Eissey Campus Theatre Dec. 9 at 8 p.m. 
Tickets are $19 and $15. Call 625-2345 for 
information. 


SPORTS EVENTS 

The Lady Panthers basketball team J 
play the following home games: 

Daytona Beach Community College, 

Nov. 24, 5 p.m. 

Seminole Community College, Dec. 1, 6 
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p.m. 

Lower Columbia College, Dec. 11,5 
p.m. 

The men’s basketball team will play 
the^^owing home games: 

Pall^PHernando Community College, 

Dec. 3, 7:30 p.m. 

Manatee Community College, Dec. 10, 
7:30 p.m. 

Lower Columbia College, Dec. 11, 7:30 
p.m. 

Daytona Beach Community College, 

Dec. 12, 4 p.m. 

All home games are played at the South 
Campus gymnasium in Boca Raton. 



FACC MEMBERS PAINT 
THEIR HEARTS OUT 

When PBCC staff member Marie 
Reddy wanted to expand the activities of 
our local chapter of FACC (Florida 
Association of Community Colleges), 
she found a project that would get mem¬ 
bers up at seven o'clock on a Saturday 
morning—and be happy about it. 

Seventeen staffers, their family mem¬ 
bers and friends joined employees of the 
Solid Waste Authority on Oct. 23 to par¬ 
ticipate in the "Paint Your Heart Out" 
pr^R, which involved painting the 



wide...Children from Head Start of Palm 
County received dental check ups at 
PBCC's Dental Health Clinic Nov. 5. During the 
wait , the kids enjoyed a surprise visit by the Miami 
Dolphins cheerleaders , who were on campus for a 
promotional event. 


home of a low income elderly couple 
who live near the Lake Worth campus. 
They painted the house's entire exterior, 
mowed and trimmed the couple's yard, 
and even cleaned the debris from the 
vacant lot next door. 

"People enjoyed doing it," Reddy 
said. "It gave us a good feeling to do 
something for someone else, and the 
couple was very happy." 

Mary Taylor brought her sister and 
nephew, and all three agreed they would 
paint their hearts out again. 

"It was well worth the time," Taylor 
said. "It makes you appreciate what you 
have." 

FACC Chapter President Ardease 
Johnson, who brought her daughter, said 
the children who came not only enjoyed 
the day, but "they really worked, 

too.There's a need in our community, 

and we should join in with these types 
of volunteer efforts." 

Reddy spearheaded the effort, she 
said, because she "felt FACC should be 
more, should give community service 
opportunities. From the comments of 
those who came, we should get more 
people from PBCC involved next time, 
and make this an annual project." 

Paint Your Heart Out Palm Beach 
County is a non-profit organization 
whose volunteers work to improve the 
lives of low-income elderly and low- 
income physically impaired members of 
the community. Volunteers painted 20 
homes in the county that day, and were 
treated to a barbecue in Currie Park by 
Red Hot and Blue Restaurant. 

SAFETY TIPS 

Safety training on many topics is 
available through the Safety and 
Security Department. The following are 


currently being offered: 

• Forklift safety 

• Electrical safety 

• Lockout/tagout 

• Slips, trips and falls 

• Chemical spills 

• Confined-space training 

• Back safety 

• Bloodbome pathogen 

• Right to know 

If you have an interest in these or other 
safety courses, please call the safety and 
security supervisor at 439-8370 or e-mail 
SAFETY @pbcc.cc.fl.us 

The Lab Safety workshop with James 
Kaufman will be held at Central Campus 
Feb. 16. This workshop is designed for 
school science lab instructors and staff. 

Reminder: The feeding and caring of 
wild or stray domesticated animals on 
campus is prohibited. 

A Safe College is no Accident! 

PBCC S FACC CHAPTER 
HONORED 

At total of 24 PBCC representatives 
attended FACC’s 1999 Annual 
Convention Nov. 4-6 in Orlando. PBCC 
received the following recognition: 

• Membership award for 50 percent or 
more employees as members 

• Institutional Advancement Award of 
Excellence to College Relations and 
Marketing for the 1998 PBCC 
President’s Report 

• Region V award of appreciation to 
chapter president Ardease Johnson. 

The chapter also received a ribbon for 
donating a gift basket to the silent 
auction. 
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PHONE DIRECTORY 
UPDATES 

Please note the following changes to 
the 1999-2000 PBCC Employees 
Telephone Directory. 

ADDITIONS: 

Paul Estriplet 

Learning Specialist 
367-4553, MS #44, CB 204 
estriplp @ pbcc.cc. fl .us 

Laureen Ferris 

Dental Clinician 
434-5057, MS #32, DH 120 
ferris® pbcc.cc.fi.us 


NAME CORRECTIONS: 

Joyce Ann Kevetos 

e-mail: kevetosj@pbcc.cc.fl.us 

Lydia Duffey 

e-mail: duffeyl@pbcc.cc.fl.us 

Fern Carpenter to Fern Devery-Duz 
e-mail: deveryf@pbcc.cc.fl.us 

OTHER CHANGES: 

Pat Jablonski 

e-mail: j ablonsp @ pbcc. cc. fl. us 

Roz McFarlane 

e-mail:mcfarlar@pbcc.cc.fl.us 

Robin Johnson 

title: Director, Outreach Services 


DECEMBER BIRTHDAYS 


12/01 

Tom Clark 


Marla Springam 


Ed Peck 

12/14 

Beth Kuzmirek 


David Duncan 


Martin Pawlieki 


Cherie Joseph 

12/15 

Sandra Oakley 


Stephanie Rosenbeck 


Dona Guevara-Hill 

12/02 

Ed Kenney 


Ellen Grace 


Kathy O’Neil 


Priscilla Bartolone 


Sandra Williams 


Craig Gero 


Carol Hanson 

12/16 

Pat Richie 


Ulysses Clark 


A1 Howe 


Gene Vitale 

12/17 

Helen Franke 

12/03 

Wayne Inniss 


Witny Librun 

12/04 

Diana Kilpatrick 

12/18 

Noel Smith 

12/05 

Pat Toohey 


Richard Dugan 


Jeff Shoemaker 

12/19 

Alice Duxbury 

12/06 

Genetta Fancher 


Barbara McCrae 


Reginald Williams 


Lauren Peavler 


Jennifer Frank 

12/22 

Carol Moschetto 

12/07 

Tim Siniscalchi 


Chuck Zettler 


Gary Williams 

12/23 

John Kinnen Jr. 

12/08 

Don Goebel 

12/24 

Harry Smartt 

12/09 

Sharon Sass 


Holly Russo 


Claude Edwards 


Susana Martinez 


Henry Poinciana 

12/26 

Mary Lindberg 


Sarah Gonzalez 


Ruth Melendez 

12/10 

Laura DelGrosso 

12/27 

Jacqueline Rogers 


Danita Kurtz 

12/28 

Esther Berry 


Franklin LaBorde 


Leigh Woodham 

12/11 

Heather Naylor 

12/30 

Gene Arant 


Susan Caldwell 


Joel Reardon 


Elizabeth Robinson 


Karen Law 

12/12 

Helen Dickey 


Marian Lark 


Gina Holtzman 

12/31 

Pete Krieger 


Andre Russell 


Lisa Mears 

12/13 

Peggy Adams 


Sue Ranger 


Ana DeArmas 


Cy Samuels 


Stephanie Santos 




ADMINISTRATIVE CALENDAR 


NOV. 23 

Last day to withdraw/audit, 
fall express term 

NOV. 25, 26 

Thanksgiving holiday, College closed 

DEC. 8 

Last day to withdraw from all classes 

DEC. 14 

Trustees meeting, PBCC Central, 
President's Dining Room, 6 p.m 

DEC. 17 

Term ends 

DEC. 17 

Commencement, FAU gymnasium, 3 
p.m. 

DEC. 20-31 

Semester break. College closed 

JAN. 3 

College reopens 

JAN. 3, 4 

Final registration, spring and 
first eight-week terms 

JAN. 5 

Spring and first eight-week 
term classes begin 

JAN. 5-6 ^ 

Drop/add, first eight-week term 

JAN. 5-7,10-11 

Drop/add, spring term 

JAN. 6 

Last day to withdraw for refund, 
first eight-week term 

JAN. 11 

Last day to withdraw for refund, 
spring term 

JAN. 18 

Trustees meeting, 

PBCC South, 6 p.m. 



PERSPECTIVES 

DEADLINE 

Perspectives is PBCC's monthly 
administrative newsletter produced by 
the Office of College Relations & 
Marketing. The deadline for informa¬ 
tion is Friday preceding the 

Tuesday meeting of the PBCCj^^ 
Board. Send items to CRM, maRm- 
tion #25, fax 439-8318 or e mail to 
ermarket @ pbcc.cc.fl.us 

i 
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HR DIALOGUE 

From the Office of Human Resources 


((Jnjoy THE HOLIDAY SEA¬ 
SON 

The Office of Human Resources would 
like to wish all staff a wonderful 
Thanksgiving Holiday and a glorious 
Winter Break. Enjoy this well-deserved 
time off! 

EAP UPDATE 

Our Employee Assistance Program (EAP) 
has revised the policy on cancellation of 
appointments. In a communication to us 
the EAP said that they are experiencing 
difficulties due to clients who do not show 
up for scheduled appointment or who can¬ 
cel but do so with less than 24 hours 
notice. When employees fail to show up 
or cancel late, valuable therapist time is 
wasted and other clients can’t been seen. 

The EAP said that the current policy 
requiring that employees missing more 
than two appointments in a row without 
proper notice call the EAP department 
4^fore rescheduling has been ineffectual. 
<^Pierefore, effective December 1, 1999, 
the EAP will implement the following 
policy: 

Clients failing to show for a scheduled 
appointment without giving twenty-four 
hours notice will be billed $25. No client 
will be billed without prior notification 
and agreement in writing. No client will 
be billed for having missed an appoint¬ 
ment due to a true emergency (illness, flat 
tire, etc.) No client missing an initial 
intake appointment will be billed. 

If you have any questions, please do not 
hesitate to call the EAP at (800) 404-7960. 


the employee under payroll deduction/s). 

BASE TERM LIFE INSURANCE 

Base term life insurance includes acciden¬ 
tal death and dismemberment (AD&D). 
AD&D will pay an additional amount if 
death or dismemberment is a result of an 
accident. This type of coverage is fully 
paid by the college with the face value 
being one times salary, minimum of 
$20,000 to a maximum of $50,000. The 
plan will replace the current $20,000 we 
have with Trustmark Company. YOU DO 
NOT HAVE TO COMPLETE ANY 
FORMS FOR THE BASE PLAN NOW. 
We will be sending beneficiary forms to 
all full time employees to update our 
records at a later date. 

OPTIONAL LIFE INSURANCE 

In addition to the base term life insurance, 
you may apply for additional term life 
insurance (which includes AD&D) in 
increments of $25,000 up to a maximum 
of $150,000. The cost is $.355 per $1,000 
of coverage, which replicates the current 
cost we have with the Trustmark 
Company. If you apply for additional 
coverage no later than January 1, 2000, 
and were not rejected for additional cover¬ 
age under our current carrier, you will be 
guaranteed up to $100,000 of coverage 
without completing a medical question¬ 
naire. For employees previously rejected 
under the Trustmark plan due to medical 
problems, you may apply for additional 
coverage with Standard Insurance 
Company by completing a medical ques¬ 
tionnaire pending company approval. All 
full-time employees may apply for addi¬ 
tional coverage no later than January 1, 
2000 . 


LIFE INSURANCE FOR 
CALENDAR YEAR 2000 
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We wanted to bring you up to date on 
changes and new plans that Standard 
Insurance Company is offering through 
the college. Please review carefully and il 
you have any questions, do not hesitate to 
•ntact our office. 


Effective January 1,2000, full time col¬ 
lege employees will be insured by 
Standard Insurance Company for base life 
insurance (paid by the college as a bene¬ 
fit) and optional life insurance (paid by 


For those employees wanting to apply for 
additional coverage after January 1, 2000, 
a medical questionnaire is required for any 
amount of coverage, pending company 
approval. To request enrollment form(s), 
please contact Human Resources or come 
visit us. 

The following represents the monthly 
after-tax cost for additional term life 
insurance in increments of $25,000. 

$25,000 $8.88 

$50,000 $17.75 


$75,000 $26.63 

$100,000 $35.50 

$125,000 $44.38 

$150,000 $53.25 

For those employees currently paying 
$3.55 for an additional $10,000 of cover¬ 
age with Trustmark or $17.75 for an addi¬ 
tional $50,000 of coverage with 
Trustmark, you will automatically be cov¬ 
ered with Standard Insurance Company 
effective January 1,2000. Therefore, 
there is no need for you to complete any 
additional paperwork at this point unless 
you want to increase your coverage. 

SPOUSE COVERAGE 

You may elect to cover your spouse under 
the Optional Term Life Insurance (includ¬ 
ing AD&D) at a cost of $.355 per $1,000 
of coverage. The amount of coverage is 
50% of the amount of additional term life 
insurance you have selected for yourself. 
$12,500 of insurance will be guaranteed 
issued. If you wish to apply for more 
coverage for your spouse, a medical ques¬ 
tionnaire is required pending company 
approval. 

CHILD COVERAGE 

You may elect to cover your child(ren) up 
to age 19 and up to age 25 if a full time 
student. The coverage amount would be 
$5,000 per child which does not include 
AD&D at a cost of $.40 per month per 
family unit. In other words, if you cover 
one, two or more children, the cost 
remains at $.40 per month. Again, forms 
may be obtained in Human Resources 
(Benefits) and you have until January 1, 
2000 to complete enrollment. 

At this time. Standard Insurance Company 
is not able to offer voluntary life insurance 
which is age banded and does not include 
AD&D coverage. They wanted a guaran¬ 
teed 20% of participation and we arc not 
able to meet that requirement. 

It is important to note that only active 
employees at work are eligible for the new 
coverage beginning January 1, 2000. Any 
employee not actively at work will remain 
under the old plan schedule until the 
employee returns to active status. 

We hope this information will be benefi- 
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cial in determining your family needs and 
again please contact us if you have any 
questions. 

EMPLOYMENT JOB LINE 
INFORMATION 

The following is a listing of position 
vacancies for the College District as of 
November 12, 1999: 

ADJUNCT INSTRUCTOR 
POSITIONS 

LAKE WORTH 

• Accounting 

• Art Appreciation 

• Art History 

• Art Studio 

• Chemistry 

• Computer Science 

• Earth Science/Gcology 

• French 

• Music 

(with applied concentrations in 
Woodwinds, Voice, Brass, Strings, 
Guitar, Piano, and Electronic Music) 

• Music Private Lessons 

• Nursing- Psychology and 

Medical/Surgical 

• Physics 

• Speech Communication 

• Spanish 

Requirements: Master's degree with 18 
graduate semester hours in teaching disci¬ 
pline is required. 

• Graphic Design 

• Interior Design 

Requirements: A BA or BFA degree; a 
master's degree with 18 graduate semester 
hours in subject areas highly preferred. 

PALM BEACH GARDENS 

• Composition 

• Computer Science 

• French 

• Interim Clinical Coordinator 

• Horticulture 

• Introduction to Radiography 

• Radiological Physics 

• Speech 

Requirements: master's degree with 18 
graduate semester hours in teaching disci¬ 
pline is required. 

BELLE GLADE 

• Accounting 

• Algebra 


• American Literature 

• Art Appreciation 

• Business Law 

• College Prep English 

• College Prep Math 

• College Prep Reading 

• Earth Science 

• Health Concepts and Strategics 

• Intro to Educational Technology 

• Microbiology 

• Microcomputer Applications 

• Political Science 

• Sociology 

• Speech 

• Strategies for College Success 
Requirements: master's degree with 18 
graduate semester hours in discipline is 
required. 

BOCA RATON 

• French 

• Music Appreciation 

• Physical Science 

• Spanish 

• Speech Communication 
Requirements: master's degree with 18 
graduate semester hours in discipline 
required. 

CAREER & TECHNICAL 
EDUCATION 


and Palm Beach Gardens campuses/ 

Center for Personalized Instruction) Part- 
time temporary position with up to 20 
hours per week. Duties include tutoring^^ 
students from basic algebra to differential 
equations, physics, chemistry, statistics 
and computers. $6.50 - $ 10.50/hour 
(depends on degree). 

• A copy of a transcript is required in order to 
be considered for all faculty/instructional and 
professional positions that require degrees . 

FULL-TIME TEMPORARY 
INSTRUCTOR POSITIONS 

LAKE WORTH 

CHEMISTRY 

Full-time temporary position. A master's 
degree in chemistry or a master's degree 
with 18 graduate semester hours in field 
required. Teaching experience preferred. 
Position open until filled. Minimum 
salary $115.55/day. 

DENTAL HYGIENE 

Full-time temporary position. A bachelor's 
degree, two years teaching experience ai^^ 
appropriate license/certification in the 
teaching field required. Position open 
until filled. Minimum salary $110.92/day. 


(COLLEGEWIDE OPENINGS) 

• Allied Health 

• Medical Transcription 

• Medical Coder 

• Keyboarding 

• Word Processing 

• Office Technology 

• Anatomy 

• Physiology 

• Health Care 

• Computer courses in 

• Basic I 

• Excel 

• Word 

• Internet Intro 

• Windows 95 

• Web Page Design 

Requirements: A bachelor's degree or 
higher, current licensure in field, teaching 
and field experience preferred. 
Professional certification where applicable 
also required. 

TUTORS 

(Belle Glade, Boca Raton, Lake Worth, 


NURSING 

One semester (January - May 2000) posi¬ 
tion. A MSN degree with a minimum of 
two years clinical experience required. 
Teaching experience preferred. Strong 
medical/surgical background with empha¬ 
sis in home health, pediatrics or mental 
health necessary. Position open until 
filled. Minimum salary $115.55/day. 

PROFESSIONAL POSITIONS 

COORDINATOR OF 
INTERNATIONAL ADMISSIONS 
AND RECRUITMENT 

BP#4008 (College Districl/Outreach 
Services- Recruitment) A bachelor’s 
degree with three years of college interna¬ 
tional student admissions experience 
required. A master's degree preferred. 
Recruitment experience and good oral aM 
written communication skills; bilingualJ| 
preferred. Must be highly organized and ‘ 
able to work some weekends and evenings 
as necessary. Position open until filled. 
Minimum salary $36,598/year. 














district registrar 

BP#1400 (College District/Enrollment 
Management) A master's degree 
required. Must have at least two years 
(^fcvious higher education experience 
iM^istration/admissions functions, 
record management, on-line computer 
registration systems, and admissions 
process. Personnel supervision and 
excellent oral and written communica¬ 
tion skills also required. Application 
closing date: November 19, 1999. 
Minimum salary $43,504/year. 
(INTERNAL APPLICANTS ONLY) 

GRAPHIC DESIGNER 

BP#0026A (College District/College 
Relations and Marketing) A bachelor's 
degree in graphic arts, graphic design or 
related field required. Must have a mini¬ 
mum of two years professional design 
experience or an equivalent combination 
of education and experience. Review of 
applications begins November 29, 1999. 
Minimum salary $30,038/year. 

HELP DESK COORDINATOR 

BP#0025A (Lake Worth Campus/ 
Information Technology) An associate's 
d^ge or equivalent combination of edu- 
o^pii/experience, and two years experi¬ 
ence with microcomputer software/hard¬ 
ware required. Knowledge of Windows 
95 and Microsoft Office 97 also 
required. Experience/knowledge of 
Windows NT, Novell Network 4.x and 
Ethernet networks preferred. Must have 
good communication skills with the abil¬ 
ity to work in a busy customer-service 
oriented environment. Position open 
until filled. Minimum salary 
$30,038/year. 


HUMAN RESOURCES 
GENERALIST 

BP# 1605 (Lake Worth Campus/Human 
Resources) A bachelors' degree in a 
related field; graduate coursework in 
human resources or HR certification pre¬ 
ferred. A minimum of one to three years 
human resources experience; proficiency 
in Microsoft Office Suite and HRIS nec¬ 
essary. Must have strong oral and writ¬ 
ten communications skills with excellent 
listening and conflict resolution skills, 
j^ww of applications begins November 
2^999. Minimum salary $35,707/year. 


LEARNING SPECIALIST 

(Lake Worth Campus/Center for 


Personalized Instruction Lab) Two part- 
time (grant-funded) 20 hour per week 
positions with work schedule to be 
arranged with day, evening and weekend 
hours. A bachelor's degree in 
Mathematics, Reading, English or relat¬ 
ed field required. Experience in voca¬ 
tional education preferred. Knowledge in 
computer-assisted instruction necessary. 
Positions require the ability to work with 
a diverse student body. Review of appli¬ 
cations will begin December 7, 1999. 
Minimum salary $14.50/hour. 

PROGRAM SPECIALIST 

(Lake Worth Campus/Career and 
Technical Education) A flexible part- 
time position with work schedule up to 
32 hours per week; preferably evening 
hours. A bachelor's degree preferred or 
equivalent experience in assessment 
development and continuing workforce 
education required. Experience and a 
minimum of two years occupational 
industrial/trade and training also 
required. Review of applications began 
October 28, 1999. Minimum salary 
$ 14.95/hour. 


SITE COORDINATORS/ 
INSTRUCTORS 

(College District/Upward Bound 
Program) Several part-time granted 
funded positions are available in the 
areas of English, Foreign Languages, 
Mathematics, and Science (Biology, 
Chemistry & Physics). A bachelor’s 
degree with excellent communications 
skills required; master's degree preferred. 
Must be able to work two Saturdays per 
month with schedule to be arranged. 
Positions open until filled. $15.71/hour. 
For specific information call 357-1358. 

• A copy of a transcript is required in order 
to be considered for all faculty/instructional 
and professional positions that require 
degrees. 

CLASSIFIED POSITIONS 

CUSTODIAN I 

(Boca Raton Campus/Facilities) Full¬ 
time with work schedule 8:30AM - 
5PM, Monday - Thursday; 7:30AM - 
4PM, Friday. Janitorial experience with 
floor care - carpet cleaning, buffing and 
chemical use is required. Some heavy 
lifting also required. $ 1,605/month. 
(INTERNAL POSTING ONLY) 

MEDIA ASSISTANT 

(Boca Raton Campus/Media Services) 


Full-time 35-hour week position with 
work schedule 1:30PM - 9PM, Monday - 
Thursday and Friday schedule be to 
arranged. Flexibility to work varying 
shifts may be necessary. Two years of 
office audio-visual experience or related 
technical field and proficiency in use of 
computers preferred. Experience with 
video equipment a plus. Responsibilities 
include operating CCTV, video confer¬ 
encing and satellite equipment, media 
equipment set-up and assisting faculty. 
Must have good organizational and 
multi-tasking skills and the ability to 
make independent decisions. 

$ 1,550/month. 

OFFICE ASSISTANT I 

(Palm Beach Gardens Campus/ 

Facilities) Temporary full-time position 
with work schedule 7:30AM - 4PM, 
Monday - Friday. Two years clerical 
experience, typing at 35 CWPM and 
strong computer skills required. Must be 
detail oriented, organized, and have 
excellent communication skills. 
$9.35/hour. 

OFFICE ASSISTANT II 

(Boca Raton Campus/Office of 
Instructional and Academic Programs) 
Full-time with work schedule 8:30AM - 
4:30PM, Monday - Friday. Two years 
clerical experience, typing at 35 CWPM, 
and strong computer skills required. 

Must be detail oriented, and organized. 

$ 1,550/month. 

OFFICE ASSISTANT H 

(Palm Beach Gardens Campus/Associate 
Dean of Academic Affairs) Full time 
with work schedule 8 AM - 5PM, 

Monday - Friday. Two years clerical 
experience, typing at 35 CWPM and 
strong computer skills required. Must be 
detail oriented, organized and have 
excellent communication skills. 

$ 1,771/month. 

PEER COUNSELOR/HELPER 

(College District/Upward Bound 
Program) Several part-time grant-funded 
positions with flexible work schedules to 
be arranged. Must be a current college- 
enrolled student with a 3.0 grade point 
average in the specific subject tutoring 
area. A sophomore-level classification 
preferred. $7.49/hour. For specific infor¬ 
mation, call 357-1358. 

SECRETARY I 

(Lake Worth Campus/Dean of Student 








Services) Full-time with work schedule 
8AM - 5PM, Monday -Friday. A mini¬ 
mum of two years secretarial experience, 
typing at 55 CWPM and strong comput¬ 
er skills required. Must have the ability 
to communicate effectively both oral and 
written. Good interpersonal skills and 
the ability to work well with students, 
college staff and the public are also nec¬ 
essary. $ 1,955/month. 

SECURITY GUARD 

(Lake Worth Campus/Facilities) Two 
part-time temporary positions. Must be 
able to work a flexible-rotating schedule. 
Previous security experience preferred; a 
valid driver’s license with an acceptable 
driving record required. $9.35/hour. 

STUDENT AMBASSADORS 

(College District/Outreach Services- 
Recruitment) Part-time temporary posi¬ 
tions with flexible hours (mornings, lim¬ 
ited evenings and weekends). Must be a 
PBCC, second semester freshman-level 
student or above; have personal trans¬ 
portation; good communication skills; 
and be enthusiastic about PBCC. Must 
be an alumni from Palm Beach County's 
public and private high schools. Duties 
will include serving as a peer recruiter to 
prospective high school students. 

$7.49/hour. 

TUTORS 

(Belle Glade, Boca Raton, Lake Worth 
and Palm Beach Gardens Campuses/ 
Center for Personalized Instruction Lab) 
Part-time temporary position with up to 
20 hours per week. Duties include tutor¬ 
ing students from basic algebra to differ¬ 
ential equations, physics, chemistry, sta¬ 
tistics and computers. $6.50 - 
$ 10.50/hour (depends on degree). 


Applicants may apply at the Human 
Resources Department or mail letters of 
intent to: Human Resources, 4200 
Congress Avenue, Lake Worth, FL 
33461. Clerical testing is given from 8 
AM until 4 PM, Monday through 
Thursday. For more information call: 
439-8017. 


Drug testing is required as a condition of 
employment for all applicants being 
offered full time positions. Palm Beach 
Community College is an Equal 
Opportunity/Affirmative Action/Veterans 
Preference/ADA Employer. 


POSITION CHANGES 

APPOINTMENTS 

TRANSFER 

Tamar Ann Cicero 

Anita Moorer 

Academic Advisor 

Office Assistant II 

Central 

Glades 

Gina I. Holtzman 

Kateri Painter 

Accounting Clerk I 

Office Assistant II 

District 

Central 

Wendy M. Juran 

Harry Smartt 

Academic Advisor 

Custodian I 

Eissey 

Central 

Kimberly Kocak 

Rebecca L. Vaida 

Department Technician 

Office Assistant II 

South 

Eissey 

John E. Pettry 

RESIGNATIONS 

Academic Advisor 

Brenda Cash 

Glades 

Office Assistant II 

Raymond Rowland 

District 

Plant Supervisor 

Eissey 

Mary J. Dunn 

Shelby Scarpa 

Program Specialist 
Central 

Student Services Specialist 

Central 

Anthony G. Fajardo 

Loretta Schoen 

Technical Clerk 
South 

Secretary II 

South 

Jonathan Klorfein 

Geraldine Spain 

District Registrar 
District 

Office Assistant II 

South 

Gerldine Root 

Joanne Wilson 

Custodian I 

South 

Director, Development 

District 

RETIREMENT 

PROMOTIONS 

Charles Toohey 

Teresa D. Woolfe 

Professor I 

Department Technician 

Central 

Eissey 




Happy holidays and best wishes for peace and 
prosperity in the new millennium from the staff of 
College Relations and Marketing. Perspectives will 
return in January 2000. 

























